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A MESSAGE FROM THE CHAIR 
 

The UK has a deep social mobility problem. The twentieth century expectation that each 
generation would be better off than the preceding one is no longer being met. In Britain 
today only 1 in 8 youngsters from a low income background will become a high income 
earner as an adult. Too often demography still determines destiny. Alumni from top public 
schools are 94 times more likely to reach the most powerful positions in Britain than the 
alumni from any other school. If your parent is a doctor, you’re 24 times more likely to 
become a doctor yourself.   

It is not ability that is unevenly distributed in our country - it is opportunity.  One of the 
reasons I am so proud to be Chair of the Social Mobility Foundation (SMF) is because it is 
successfully changing the life chances of thousands of young people from disadvantaged 
backgrounds by providing practical programmes to help them realise their potential. Around 
65% of the young people we help each year enter a leading university and there are now 
over 150 employers that employ SMF alumni including Linklaters, J.P. Morgan, KPMG and 
the Civil Service. They are there wholly on merit, but they needed to be given the 
opportunities to shine that they were not otherwise getting.  

It is an exciting time to consider joining the SMF as our new Chief Executive. The 
organisation has grown considerably in recent years, taking us from serving hundreds of 
young people to serving several thousand. Our Employer Index continues to drive change in 
the practices of leading employers. Trustees have recently agreed to establish a new arm of 
the SMF to undertake advocacy work with organisations like employers, universities and 
councils to activate more of them to play a role in improving social mobility. And we have a 
top-class staff team, backed by a dedicated Board of Trustees, who go above and beyond 
to help us fulfil our mission.  

We are making a practical difference to one of the biggest challenges facing our country. I 
want to thank all of those who have the passion for our cause and the skills outlined here for 
applying to be our next Chief Executive.  

Rt Hon Alan Milburn 
Chair 
Social Mobility Foundation 
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OUR VALUES 

DEDICATION  

We are dedicated to improving social 
mobility in the UK 

HIGH EXPECTATIONS 

We have high expectations for the young 
people we support 

FOCUS 

We are focussed on the best ways to help 
colleagues, young people and our partners 
to achieve their aims 

EXCELLENCE 

We strive for excellence in everything we do 

 

FUNDING AND GOVERNANCE 

SMF’s income is currently around £1.7 
million per annum, over 80% of which 
comes from employers that are engaged in 
our work. 

SMF would like to increase the amount of 
income received from individual donors and 
trusts/foundations in the coming months 
and years. 

SMF is governed by a Board of 10-12 
trustees chaired by the Rt Hon Alan 
Milburn. 

The SMF has offices in Birmingham, Cardiff, 
Glasgow, Liverpool, London, Manchester 
and Newcastle. 

 

OVERVIEW 

 
The Social Mobility Foundation is a national 
charity that helps young people from low-
income backgrounds into universities and 
professions. It has 7 offices around the UK and 
at any one time between 6,000 and 7,000 
young people are being supported on its 
programmes of mentoring, internships, 
university application support and career/skills 
workshops. SMF runs the Social Mobility 
Employer Index, which ranks UK employers on 
how open they are to talent from all social backgrounds. We are also in the process of 
establishing a new arm of the SMF to undertake advocacy and activation work with key 
institutions in civil society.  The SMF is non-political, with support from all the major political 
parties and good relationships with Government.  

After a decade at SMF, the current CEO, David Johnston OBE, will be standing down to 
pursue a new challenge later this year. The trustees of SMF are very grateful to David for his 
service and are now seeking an outstanding individual to further enhance SMF’s position as 
one of the leading organisations in the field of social mobility.  
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CHIEF EXECUTIVE OF 
THE SOCIAL MOBILITY FOUNDATION 

 
Location: SMF London office 
Contract Type: Permanent 
Reporting line: Chair of The Social Mobility Foundation 
Salary: Competitive 
Benefits: 25 days annual leave; bonus annual leave days between Christmas and New Year; 
5% employer pension contribution; employer subscription to Perkbox. 

 

 

 

PERSON SPECIFICATION 

 
Prospective candidates should note that SMF is primarily a doing organisation rather than a 
think tank. The successful candidate will: 

 Have a demonstrable commitment to improving social mobility in the UK and to the 
practical programmes that SMF runs 

 Lead from the front and be a strong presence in the SMF offices to support and 
inspire our staff in delivering the organisation’s aims  

 Be an excellent ambassador for the charity and form very strong relationships with 
corporate partners, individual donors, governments and SMF’s staff and board  

 Embody SMF’s values, be a custodian of its culture and demonstrate the highest 
standards of integrity 

 Be able to both focus on the big picture as well as get their hands dirty by helping 
with more mundane tasks  

 Provide creative ways of extending SMF’s reach and solving problems that arise  
 Applicants should be available to take up the position before the end of 2019. 
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ESSENTIAL 
 A proven track record of at least 5 

years in a senior role in the voluntary, 
public or private sectors with 
experience of managing teams of 
people 

 A demonstrable passion for improving 
social mobility and commitment to the 
practical programmes SMF delivers 

 The ability to motivate and lead a 
team of around 30 people spread 
across 7 offices in the UK  

 Experience of managing successful 
corporate partnerships with the ability 
to retain the wide array of supporters 
SMF has in the private  
and public sectors and secure new 
income 

 Very strong administrative/financial 
skills that ensures SMF has processes 
that are fit for purpose  
and uses the money it receives 
efficiently 

 Agility, with the ability to undertake a 
range of functions from sorting out 
practical management issues to 
planning strategically 

 A persuasive communicator who can 
act as a public ambassador for the 
SMF and provide appropriate 
challenge to employers, educators, 
partners and governments.  

 

DESIRABLE 
 Knowledge of social mobility and the 

barriers young people in SMF’s target 
group face 

 Safeguarding knowledge/training 
 Understanding of the differing 

challenges faced by different parts of 
the country in tackling social mobility 

 Familiarity with how technology can 
be applied to augment an 
organisation’s development. 
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TASKS 
 Managing the day to day operation of the charity 
 Performance managing the COO and Head of Regional Development, with dotted line 

responsibilities for the other members of the management team and Finance Officer 
 Managing and developing SMF’s relationships with its key corporate partners and 

supporters in the voluntary and public sectors  
 Leading the development of new corporate and other relationships that expand SMF’s 

reach and income 
 Driving the organisation’s approaches to demonstrating impact and generating income 
 Devising the organisation’s strategy and budget in conjunction with the Board  
 Reporting regularly to the Board and engaging the individual members of it in the work 

of SMF in areas that suit their skills 
 Recruiting key staff to the organisation and approving all staff appointments; coaching 

staff to develop their skills   
 Ensuring the organisation maintains robust systems for safeguarding the young people 

on its programmes 
 Maintain the SMF’s reputation for delivering high-quality programmes and as a leading 

source of expertise on social mobility 
 Ensuring risks to the organisation are well-managed, escalating appropriate issues to 

the Board  
 Ensuring SMF’s culture remains both a high performance one as well as being 

supportive of all staff, investing trust in them and being committed to their professional 
development 

 Represent the organisation to current and prospective supporters, government and 
media 

 Overseeing the creation and success of the new advocacy unit 
 Ensuring SMF fulfils its legal, statutory and regulatory responsibilities. 

 

 

EQUAL OPPORTUNITIES STATEMENT 
The SMF provides equal opportunities to all suitably qualified applicants and employees 
without regard to a person’s sex, marital or registered civil partnership status, sexual 
orientation, gender reassignment, race, religion, age or disability. All conditions of service, 
including pay and employee benefits, training, transfer and promotion opportunities, as 
well as general career development, apply on a fair and equal basis.  
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Registered Charity No. 1115888 

 

HOW TO APPLY 
 

Applications, which should be in the form of a covering letter and CV, should be made by 
Wednesday 31st July 2019 to: recruitment@socialmobility.org.uk 

For an informal conversation about the role, please email 
David.Johnston@socialmobility.org.uk  

 

Social Mobility Foundation 
1st and 2nd Floor 
43-47 Leadenhall Market 
London 
EC3V 1LR 
 

www.socialmobliity.org.uk 

0207 183 1189 

 

 

 

 

 

 

 

 

 

 

 


