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Overview 
Macquarie is one of the SMF’s partner employers and is working closely with us to support 
SMF students applying for their Spring Insight and Summer Analyst.  

This guide aims to give you an overview of Macquarie’s recruitment process; advice on each 
stage of the process; and information on additional support the SMF can provide. The below 
advice is compiled from information provided by the Macquarie’s graduate recruitment team 
as well as advice from SMF alumni. Macquarie are keen to increase the diversity of 
candidates applying for their roles, and are therefore keen to hire eligible SMF students. 

Application dates 
The following opportunities are available, with known dates listed below. Please continually 
check Macquarie’s website for the most up-to-date information on dates. 

• Applications opened for all programmes on the 1st of September  
• Spring Insight Programme – 31st of December 2019 
• Summer Internship Programme – 8th November 2019  
• Graduate Programme - 31 October 2019  

• Please note that Macquarie recruit on a rolling basis – this means that if you apply 
close to the deadline you will have a considerably lower chance of receiving an 
offer. It is therefore essential that you apply early – we recommend that you apply 
by September 27th.    

 

https://www.macquarie.com/us/about/careers/americas/graduate-and-interns


SMF Support 
In order for the SMF to flag your application with the employer, you MUST: 

 Read this guidance document and the SMF’s Graduate Recruitment Guide 
carefully  

 Submit a draft of your written application to be checked by a professional via the 
Recruitment Success Service – sign up using the form here 

We would also strongly recommend participating in the following support: 

 Submit your application! Tell the employer you are part of the SMF refer to this 
screenshot.   

 Tell the SMF you have applied by logging into the online portal - this step is crucial 
so we can support you!  

If you’re invited to interview or assessment centre: 

 Let the SMF know immediately by emailing undergraduates@socialmobility.org.uk 
so we can help! 

 One of the SMF team will call you to answer any questions you might have 

Important: To tell the SMF you’re applying for a role, please sign into the SMF online portal: 

1. Log into the online portal here to find out more details and tell us you’re applying 
2. If you haven’t already signed up to the portal, you can follow instructions here 
3. To sign up you’ll need your SMF Username which you’ll find in the email you 

received promoting this opportunity. 

The Application Process  
The below guide is aimed at helping you prepare for your application to Macquarie. 

Please see Macquarie’s website for more details on the application process. The process 
follows the below format: 

1. Application Review  
2. Psychometric Assessment  
3.  Video Interview 
4. Super-day (Assessment Centre). Case Studies, Networking.    
 
 
 
 
 
 

 

https://docs.google.com/forms/d/e/1FAIpQLSddgwPcUWGZEXqV48gAOkI3x2ieLwiUjPFWsV0YKScjsUeT4Q/viewform?c=0&w=1
https://www.socialmobility.org.uk/2019/09/macquarie-flagging-as-smf/
https://www.socialmobility.org.uk/2019/09/macquarie-flagging-as-smf/
https://socialmobilityfoundation.force.com/StudentPortal/LoginLanding
mailto:undergraduates@socialmobility.org.uk
https://socialmobilityfoundation.force.com/StudentPortal/LoginLanding
http://www.socialmobility.org.uk/wp-content/uploads/2019/03/Registering-for-the-Portal.pdf
https://www.macquarie.com/uk/corporate


Selecting the Right Role, Programme or Department 
We often receive feedback from employers that applicants seem to select roles without 
enough thought and this has an impact on their chances of getting an offer. You should 
research the roles, programmes and departments available and select the ones you apply 
for carefully, considering: 

1. Whether you meet all eligibility requirements for the role, eg. grades, language 
requirements, degree 

2. What the day-to-day work of the department or role would entail and whether 
this is well-suited to your skills and preferences 

3. You can find more about the roles / departments available here 

Macquarie’s Competencies 
Throughout the application process, Macquarie will be trying to assess applicants’ values to 
see whether they match the firm. The employer’s values which can be found here but they 
are:  

 Opportunity 
 Accountability 
 Integrity 
 
This will be especially useful in the personality assessment.  

Application Stages  
 
Application Tips 

Here is some general advice for both non-finance and finance undergraduates: 
Scrub up on some basic accountancy and numerical knowledge 
 
Application Form:  
 Make sure there are no spelling mistakes (get someone to proof-reading) 
 Consider formatting of the CV too (use a 1-page template)   
 Demonstrate that you had an invest in finance or the role that you’ve applied for.  
 
Psychometric Assessment: 
 Practice!  
 Numeracy – This will involve GCSE level maths so do some revision on things like 

percentage changes. 
 
Video Interview:  
 Make sure you test it –  make sure that the sound/video works  
 Dress professionally  
 Make sure you do the interview somewhere quiet    

https://www.macquarie.com/uk/corporate
https://www.macquarie.com/au/about/company/what-we-stand-for


 In terms of questions see the examples below but a lot will be brain teasers or along the 
lines of why Macquarie? Or why Finance?  

 
Assessment Centre:  
 Many of the exercises will be hypothetical scenario based i.e a business is buying 

another business 
 Look up deals that Macquarie have been involved in as these will often form part of an 

assessment centre i.e Macquarie’s acquisition of the Green Investment Bank. Mentioning 
it alone is not enough think about: why it is interesting to you? how is it relevant to the 
role you are applying to?   

 Think about the business case for each decision in a scenario – what is the best step for 
the investor/Macquarie.  

 
Example questions:  
Tell us what you know about Macquarie and why do you want to work with us? 

 Look at Business areas and values 
 Look at the culture 
 Perhaps talk about recent transactions i.e Helicopter Ubers 
 Show your research perhaps you’ve gone to a networking event or an Insight Day 

hosted by Macquarie   
Why a career in Finance? 

 Try and give many examples of why Finance is a career for you i.e working with 
clients, working on interesting transactions etc.  

 Showing your understanding of Finance by talking about how it affects world affairs 
or when it’s in the news   

 Think about why Finance might be an intellectually challenging environment.  
 Show your commercial acumen by having an opinion on a transaction in the news.  

Whether a company or investment fund’s recent acquisition was a good decision 
and whether it represented value for money.  

If I roll two 6 sides dice, what’s the probability the two numbers add up to 8? What 
about if I roll two 8 sides dice?  
 Show your thinking. 
 It’s more about how you answer the question. It’s about how you think through the 

question.  
 Jot down some bullet points/notes 

 
Describe 3 skills you think we are looking for. Why are these important? 

 Write down a couple of bullet points on each question. Make sure you have a fluid, 
confident, concise response.  

 Picking out the 3 skills but explaining why they important to the role. – Show your 
understanding of the role. Give an example of when you have done this already.  

https://thewest.com.au/business/aviation/melbourne-to-become-third-global-trial-site-of-uber-air-ride-hailing-service-from-next-year-ng-b881227994z


The SMF has additional advice and guidance on the recruitment process in our series of 
guides and events below. Please also check the online portal for relevant upcoming events, 
such as Recruitment Secrets, CV & Mock Interview Workshop and Skills for Success. 

SMF Guide: Banking and Finance 
SMF Guide: Perfecting your CV 
SMF Guide – Online Tests, assessment centres and interviews 

Good luck in your applications and don’t forget to keep the SMF updated on your 
progress! 

http://www.socialmobility.org.uk/wp-content/uploads/2019/05/UAPP-Banking-Finance-Sector-Guide.pdf
http://www.socialmobility.org.uk/wp-content/uploads/2015/12/SMF-Guide-Perfecting-your-CV.pdf
http://www.socialmobility.org.uk/wp-content/uploads/2018/09/Recruitment-Guide-Online-tests-assessment-centres-and-Interviews.pdf

